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The all-new Discrimination Law loose leaf service is now
available to purchase

This established, comprehensive and regularly updated work covers every
aspect of discrimination law and now follows the structure of the Equality
Act 2010. Written by a team of experts in discrimination and equality law, it
gives practical and detailed advice on the full range of legal equality issues.

Completely restructured to follow the Equality Act 2010

Following the enactment of the Equality Act 2010, Discrimination Law has
been redesigned and reissued in its entirety to assist readers in navigating
the various sections and Schedules of the EA10, as they apply in any given
set of circumstances.

Within this new structure it considers discrimination in the arenas of
employment law, goods and services, housing, education, and transport
services across the fields of sex, race, disability, religious and sexual
orientation discrimination, equal pay, and EU equality law. It also retains
its very helpful commentary on practice and procedure including its own
guideline to the amount of awards in discrimination claims.

The restructured service will cover the provisions of the EA 2010 as

it pertains to every area of discrimination law. Readers can now take
advantage of a complete guide to the law as it develops under the
consolidating equalities statute and associated secondary legislation
together with in-depth commentary on applicable case law and practical
guidance on complex areas.

Helping you get to grips with characteristics of the new system

Specific sections are now included on each of the protected characteristics
in the EA 2010 while discrimination concepts which are common are
addressed in the opening chapters. Common concepts are considered

in detail at the outset, with special sections on matters specific to some
aspects of discrimination. For each protected characteristic the legacy case
law is now summarised in one place with extensive cross-referencing in
brief but helpful footnotes. All this provides you with a clear understanding
of how the law relates to any specific circumstance as it arises in practice.

ISBN 978 1 84592 866 7

Publication frequency 2/3 issues per year
Format Looseleaf

Price for main work £260 £140
Subsequent issues invoiced separately

*Offer applies to main work only,
not for subsequent issues

Who should buy this loose leaf service?

This is an essential service for all discrimination law practitioners
(particularly those dealing with employment claims) and recommended
for HR professionals and legal practitioners who work in-house with
responsibility for employment, education, transport, and healthcare issues.

About the Editors

Pauline Hughes, General Editor, is a salaried Judge of the Employment
Tribunals. Prior to taking up a full time judicial appointment, she was
Head of Legal Services for the Disability Rights Commission (“DRC"), and
was involved in many leading cases in the employment field, including
Archibald v Fife Council (HL). She was also involved with leading cases
brought under the goods, facilities and services provisions of the DDA
such as Ryanair v (1) Ross and (2) Stanstead Airport Ltd (CA). Pauline also
co-authored statutory Codes of Practice and has written articles for
many legal publications.

Andrew Burns, Editor, is a well-known leading junior at Devereux
chambers specializing in employment and commercial law and sits as

a Recorder. Recent editions of Chambers UK and Legal 500 have said that
he is “a measured and intelligent advocate” and is “extremely quick to
get to the heart of difficult issues... “ He has represented some of the
largest employers in the UK in a range of disability, sex, race and age
discrimination disputes. He speaks regularly at webinars and conferences
and writes for the New Law Journal.

Content of each issue:

) Editor’s Bulletin

> What's in force

> What's not yet in force?

) Recent legislative developments

) Recent case law developments

> Changes to the law in respect of the protected characteristics

> Changes to the law in respect of the different forms of
discrimination, and in respect of victimisation, harassment
and equal pay

> Changes to the law in respect of the areas of coverage of the
Equality Act 2010

> Changes to the law in respect of remedies

> Any new statutes, statutory instruments or Codes of Practice

For more information or to order online check out
bloomsburyprofessional.com/discriminationlaw
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Employment Tribunals Handbook:
Practice, Procedure and Strategies for Success

Third Edition

John-Paul Waite and Alan Payne

“... an extremely useful book for practitioners ... an invaluable reference guide ...

well-written, clear content, it must be highly recommended”
Employment Law Journal

“An essential reference book.” Personnel Today

“Highly recommended.” New Law Journal

Employment Tribunals Handbook: Practice, Procedure and Strategies for Success, Third Edition,
provides a clear and accessible guide to employment tribunal practice and procedure. Written by barristers Alan Payne
specialising in employment law, it is a comprehensive guide to bringing or defending a

claim, from pre-action communications to conducting a hearing.

Recent Legislation Analysed

This edition includes coverage and analysis of Employment Tribunals (Constitution and Rules of Procedure)

Regulations 2004 (as amended).

For more information visit bloomsburyprofessional.com/employmenttribunals

The Employment
Tribunals Handbook:
Practice, Procedure and
Strategies for Success

John-Paul Waite
With Jonathan Dixey

ISBN 978 1 84766 672 7
Publication date September 2011
Format Paperback

List price £60

DISCOUNT ORDER FORM

To order your book simply complete and return this form, call Direct Sales on
+44 (0) 1235 465500, Fax to +44 (0) 1444 440426 or visit www.bloomsburyprofessional.com

TITLE ISBN PRICE Qry TOTAL

Discrimination Law 978 1 84592 866 7 £266 £140 £

Employment Tribunals Handbook: 978 1 84766 6727 £60
Practice, Procedure and Strategies for £
Success, Third Edition

P&P | £
TOTAL AMOUNT

Prices subject to change without further notice

POSTAGE AND PACKING: UK: 1 item: £5.95; 2 items: £6.95; 3 to 10 items: £8.00;
>10 items: £8.00 per 10 items or part thereof - Europe: £14 per order - ROW: £17.50 per order

DELIVERY DETAILS (if different from label)

Title First Name

Surname Job Title

Name of Department

Name of Organisation

Email

Address

Postcode Email

Country

Tel

PAYMENT DETAILS _
[] Please invoice me
[] Ienclose a cheque made payable to Marston Book Services Ltd

[] Please charge my credit/debit card as follows:

(We accept MASTERCARD/VISA/AMEX/SWITCH/MAESTRO/LASER)

Card Type

Card Number

Issue number)
(Maestro/Switch only

Expiry Date / 3 digit security number

Cardholders Address Details (if different from delivery details)

FREE TRIAL OFFER

These books are available on a 30 day free trial in addition to your statutory rights. If you decide not to keep
them please return them in MINT condition to Marston Book Services Ltd, Unit 160, Milton Park, Abingdon,
Oxon, OX14 4SD. Your payment will be refunded/invoice cancelled.
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